CPM Action Checklist

(to be used in conjunction with the documents: 

“So, you’re a CPM liaison…”, “So , you’re serving on a CPM…”)

_____
Complete the orientation with the applicant’s session

_____
Direct the applicant to the website (fourpresbyteries.org) to complete initial paperwork

_____
Direct the applicant to the website (background info) to complete the background check

_____
Once initial paperwork is complete, schedule a meeting with the applicant

FIRST MEETING

_____
Get to know the applicant, discuss sense of call, vocational goals, financial readiness and plans for education

_____ 
Provide an overview of the process.  Provide applicant check list, “So you’re considering ministry…” handout, and CPM manual of operations (presbytery specific)

_____
Provide psychological evaluation scheduling information

_____
Assign a CPM liaison

SECOND MEETING 

_____
Review the compiled information (background check, psychological evaluation, denominational forms) and make a decision as to whether to recommend to presbytery that the applicant move to the Inquiry phase. *attendance by the applicant may not be necessary

_____  
Schedule a time for the applicant to be present at a presbytery meeting to be enrolled as an Inquirer (G- 2.0602)

FIRST ANNUAL CONSULTATION 

(focus: guidance and counseling with the inquirer)

____
Review the annual consultation forms (Form 3) provided to CPM by the inquirer and send summary to inquirer’s session

_____
Evaluate areas of strength and needed growth

_____
Assess inquirer’s academic performance, ordination exam results, spiritual and emotional growth, personal growth, financial preparedness, and psychological health

_____
Give permission to register for one or more ordination exams if applicable

____
Make a decision to continue or terminate the period of inquiry and report the outcome to the presbytery

SUBSEQUENT  CONSULTATIONS 

(focus: fitness for ministry, progress and preparation for ordination)

____
Review the annual consultation forms (Form 3) provided to CPM by the inquirer/candidate and send summary to inquirer/candidate’s session

_____
Evaluate areas of strength and needed growth

_____
Assess inquirer/candidate’s academic performance, ordination exam results, spiritual and emotional growth, personal growth, financial preparedness, and psychological health

_____
Give permission to register for and take any remaining ordination exams

____
Make a decision to continue or terminate the period of inquiry/candidacy and report the outcome to the presbytery

CERTIFICATION CONSULTATION

____
Complete the final assessment and certification of the candidate using Book of Order G-2.0607 and notify presbytery

____
Assist candidate in PIF writing and permit to circulate

